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The Local Angle: 


REGIONAL ENFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you are looking for a local angle on a news or feature 


story provided through this service - or have a direct news inquiry - the regional infor- 


mation officers in those. offices will be glad to help. 


Their names, addresses and tele- 


phone numbers are listed below, as are the states in the respective regions: 


Atlanta, Ga. 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Dallas, Tex...... 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
fexas 


Seattle, Wash.... 


Alaska 
Idaho 
Washington 
Oregon 


Kansas City, Mo.. 


Iowa 
Kansas 
Missouri 
Nebraska 


Philadelphia, Pa. 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia. 
West Virginia 


-William I. Allgood 


Room 317 

1371 Peachtree St. NE 
Atlanta, Ga. 30309 
404-526-5495 


.Leo W. Allman 


Federal Building & 
U.S. Courthouse 

Rm. 7042 

1100 Commerce Street 

Dallas, Tex. 75202 

214-749-2308 


.Ernest Hood 


Arcade Plaza 
Rm. 2034 
1321 Second Avenue 


Seattle, Wash. 98101 
206-442-7620 

.Neal A. Johnson 
Federal Office Bldg. 
Rm. 1904 


911 Walnut Street 
Kansas City, Mo. 
816-374-5481 


64106 


.Joe B. Kirkbride 


805 Penn Square Bldg. 
1317 Filbert Street 
Philadelphia, Pa. 
215-597-4959 


19107 


Boston, Mass....... 
Massachusetts 
Connecticut 
Rhode Island 
Maine 

New Hampshire 
Vermont 


Denver, Colo....... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


San Francisco, Ca. 


Arizona 
California 
Hawaii 
Nevada 


wow YorR, Wakeccevcs 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Chicago, I1l....... 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


# # 


Paul F. Neal 


Rm. E-308 : 
JFK Federal Bldg. 
Boston, Mass. 02203 


617-223-6767 


Ernest E. Sanchez 
Rm. 16408 

Federal Building 
1961 Stout Street 
Denver, Colo, 80202 
303-837-4234 


.Tor Torland 


Rm. 10007 
Federal Bldg. 
450 Golden Gate 


San Francisco, Ca. 94102 
415-556-3423 

Edward I. Weintraub 
Rm. 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 

Paul S. Williams 

12th Floor 

300 S. Wacker Dr. 
Chicago, Ill. 60606 


312-353-6976 
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WASHINGTON -- Working Americans made "notable gains" in the first 
term of the Nixon Administration, and "new tools were forged and new 
targets established to make equal employment opportunity a reality," 
Labor Secretary James D.. Hodgson recently said. 

"We introduced the concept of goals and timetables to improve 
affirmative action programs for hiring and upgrading minority group 
members," Secretary Hodgson said in reporting on his administration of 
the department. 

"The new Philadelphia Affirmative Action Plan in construction 
regularly met its goals," he noted, "There are now more than 50 '‘hometown' 
plans to bring members of minorities into construction work, each with 
goals and timetables for minority hiring. To these must be added four 
Federally-imposed and one court-imposed plan." 

The Secretary observed all working people are the "principal victims 
of inflation as wage gains get wiped out by rising prices." Consequent- 
ly, minority members also benefitted by the "first successful peacetime 
program of economic stabilization imposed by Presiden: Nixon. 

The Labor Department also led the way in an effort to improve 
productivity through concerted approaches with labor, management and 
the public. As a result, many nationwide industries, including railroads, 
longshoring, basic steel and construction, joint labor-management 
agreements worked for improved productivity. In 1971-72, he said, 
"industrial productivity rose dramatically." 

"The chief beneficiary is the American worker, as wage earner, 
jobholder and consumer," Secretary Hodgson said. 

The Secretary pointed out several other actions taken by the 
department to make it more responsive to citizens. 


(MORE) 
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"In line with the President's program of decentralizing government -- 
bringing it closer to the people -- we have shifted people, authority 
and activity to the field," Secretary Hodgson said. "We have more Labor 
Department employes out where the action is -- in communities across 
the nation where workers meet their Government -- and fewer in Washington. 
Major decision making has been shifted to our 10 regional offices. And 
we have appointed a top official, a Labor Department regional director, 
for each region to manage and make our operations more responsive to 
worker needs." 

More than 60 million working Americans - many minority group members - 
were benefitted through the department's rapid implementation of the 
Williams-Steiger Occupational Safety and Health Act of 1970. Secretary 
Hodgson noted 44 of the 50 states have submitted plans to upgrade 
safety and health conditions for workers on the job. Meanwhile, in 
just the past year, 37,000 business establishments employing 5.7 million 
workers were inspected and 25,000 citations were issued to employers 
requiring correction of unsafe or unhealthful conditions. 

The Secretary cited several other accomplishments recorded during 
his tenure. "But, as always, much more remains to be done tv improve 
the quality of working life in our nation," he observed. “Some kinds 
of structural unemployment remain a stubborn problem, especially among 
blacks, the Spanish-speaking, young workers and for some geographic 
areas and job categories." 

The Secretary also noted the need to "rationalize" the minimum 
wage program, expand and strengthen the private pension system and to 
keep the institution of collective bargaining "relevant and responsive." 
He was confident, however, the gains of the past few years “helped build 
the foundation for even greater progress by our working people during 


the rest of the 1970s." 
# # # 
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MINORITY JOB PICTURE IN 
NEW YORK CONSTRUCTION INDUSTRY DISTORTED, 
SAYS LABOR DEPARTMENT OFFICIAL 
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NEW YORK -- The total picture of minority employment in New York 


.City's construction industry has been distorted by the attention given 


to a single training program, according to Clayton J. Cottrell, regional 
director of the U. S. Labor Department. 

At a recent news conference here, Cottrell said the number of 
minority persons participating in programs leading to construction 
trades union membership total 3,081 in the last 14 months, and 795 
minority persons have attained registered journeyman status during that 
time. 

"To project the 1972. New York City experience for a four-year 
period as has been done in other plans, over 12,000 minority persons 
will have participated in programs leading to union membership in the 
construction trades in New York City," Cottrell stated. 

"The true efforts and results under the so-called "hometown" plan 
have been clouded by the concentration on placements from a single 
training program in its first full year of operation. The failure has 
been in communications -- the failure to comprehend the total flow of 
entries into the industry from all sources. 

"The training program is necessary for persons who do not meet the 
qualifications of the other two categories -- immediate journeyman 
placement out the apprenticeship programs. 

"The training program is one that does not produce immediate gains, 
but it does provide opportunities leading to meaningful construction 
occupations that would otherwise not be available. It should, however, 
be recognized as only one part of a comprehensive plan." 

The 1972 data shows 795 minority persons in journey placement, 1,467 
participating in apprenticeship programs and 819 in training programs. 


# # # 
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BLACK JOBLESS RATE VIRTUALLY UNCHANGED } 
IN DECEMBER 1972 


WASHINGTON -- The unemployment rate among blacks, at 9.6 percent, was virtually 


— 


unchanged in December, the Department of Labor's Bureau of Labor Statistics reported. 

In December, the nation's over-all jobless rate held steady at 5.2 percent as total — 
employment rose by 280,000 to 82.8 million (seasonally adjusted). The rise continued 
the strong upward trend in evidence since mid-1971. Over the past year, employment 
expanded by 2.4 million. | 

Jobless ratds for all major demographic groups, including blacks, were either un- 
changed or showed little change from November. The black rate was 9.8 percent in 
November. 

During 1972, the jobless rate for black workers held close to the 10-percent mark, 
. while the rate for white workers edged downward. On an annual basis, the jobless rate 
for blacks at 10.0 percent, was virtually the same as their 1971 rate (9.9 percent). ) 

By contrast, the rate for white workers moved down over the year from 5.4 to 5.0 
percent. As a result, the overall black-white jobless ratio -- which had been below 2 
to 1 in 1970 and 1971, averaging 1.8 to 1 in each year -- returned to the 2-to-1 
differential in 1972. 

The nation's over-all jobless rate of 5.2 percent in December was the same as the 21. 


month low registered in November and down from 6.0 percent one year ago. 
Total joblessness declined in line with usual November-December movements, and, afte 
seasonal adjustment, both the level and rate of unemployment were unchanged, at 4.5 mi llig 
and 5.2 percent, respectively. However, the number of persons unemployed has decreased , 
by 600,000 from December a year ago. ; i 
Among the major occupational categories, the white-collar unemployment rate, which | 
had fallen sharply in November, rose from 3.1 to 3.4 eer in December. This increase | 
occurred among professional and technical and clerical workers and was partially offset 
by a decline among managers and administrators. Although the jobless rate for blue-colle 
workers (5.7 percent) was about the same as in the previous month, it was down nearly j 


2 percentage points since December 1971. ' 


(MORE) , 
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There was essentially no change in the unemployment rates of the major industry 
groups in December. Of particular note, the rate for factory workers remained at a 2-1/2- 
year low of 4.7 percent, more than 2 percentage points below the year-ago level. 


The average (mean) duration of unemployment, at 11.2 weeks in December (season- 


ally adjusted), was essentially unchanged at its lowest level since April 1971. The 


— 


number of long-term unemployed (15-weeks and over) edged down for the fourth straight 


—_——- 


month to 1 million, the lowest level in 2 years. 

Persons who lost their last jobs continued to account for a little over two-fifths 
of the total unemployed in December. Over the year, however, the number of job losers 
declined by 425,000 Ye 1.9 million. 

The civilian labor force increased by 300,000 in December, reaching a level of 
87.3 million. Over the year, the labor force has risen by 1.8 million (after eliminating 
the effects of the 1970 Census population control adjustment introduced in January 1972). 

The employment situation for veterans 20-to-29 years old continued to improve in 
December. At 5.5 percent, their jobless rate was below the 6-percent levei for the 
first time in nearly 3 years 

The gap between the unemployment rates for veterans and nonveterans closed decisively 
during the last few months of 1972. A year earlier, the veterans' rate was appreciably. 
higher than that of nonveterans. By December 1972, the situation was reversed, with the 
veterans' rate a full percentage point below the nonveteran rate of 6.5 percent. This 
elimination of the gap also underscores the fact that the veterans’ unemployment rate 
has declined far more sharply over the past year--2.9 versus 1.2 percentage points for 
nonveterans. - 

Average hourly earnings of production or nonsupervisory personnel on nonfarm 
payrolls were $3.73 in December, the same level as in November. This was an increase 
of 21 cents, or 6.0 percent, from a year ago. 

Because of an increase in the actual workweek, average weekly earnings rose by 
$1.12 to $139.50. After seasonal adjustment, the increase was considerably less--37 
cents. Compared with December a year ago, average weekly earnings have risen $8.20 or 6.2 
percent. During the latest 12-month period for which the Consumer Price Index is 


available--November 1971 to November 1972--consumer price rose 3.5 percent. 


# # # # 
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LABOR DEPARTMENT INCREASES INCOME LEVELS 
DEFINING POOR FAMILIES __ 


WASHINGTON -- The level of family income which the Federal Government sets to 
help determine whether a person is poor or not has been raised by the Labor Department 
in its manpower programs. 

The Department's Manpower Administration uses the guidelines to help determine 
eligibility in manpower training and job placement programs. 

The new levels are approximately $193 higher than last year's. They are effective 
immediately. 

The change was made by the Manpower Administration to conform with a recent re- 
vision in the poverty income guidelines by the Office of Economic Opportunity. 

For purposes of program eligibility, a person is considered to be poor if he or 
his family receives welfare payments or if annual net income does not exceed the 


following limits: 








Continental U.S. Hawaii Alaska 
Family Size Nonfarm Farm Nonfarm Farm Nonfarm Farm 
1 $2,100 $1,806 $2,425 §2,075 $2,625 $2,250 
2 2, ero 2,325 3,150 2,700 3,425 2,925 
3 3,45 2,950 4,000 3,400 4,325 3,706 
4 4, Po 3,575 4,850 4,125 5,250 4,475 
S 4,925 4,200 5,675 4,850 6,175 5,275 
6 5,550 4,725 6,400 5,475 6,950 5,925 
7 6,200 5,275 7,150 6,100 7,750 6,600 


Income limits for families of more than seven persons can be determined by adding 
for the nonfarm and farm levels these amounts for each additional person: $650 and $550 
for the Continental U.S., $750 and $650 for Hawaii, and $800 and $700 for Alaska. 

The income guidelines are based on poverty thresholds derived from a definition 
of poverty developed for statistical purposes by the Social Security Administration in 
1964. 

The income guidelines are used in all Federal programs in which poverty level is 


a qualifying eligibility factor. 
# # # 
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MONTHLY AREA EMPLOYMENT TRENDS FOR DECEMBER 


WASHINGTON -- The U.S. Department of Labor last month removed Grand Rapids, 


Mich., from the list of major labor areas with 6 percent or more unemployment, reducing 


the number of areas in that category to 45. 


The "substantial unemployment" list (6% or more) now stands at its lowest 
since February 1971 when there were also 45 among the 150 major labor areas surveyed each 
month. 

The improvement in the Grand Rapids area was spurred by employment advances 
in durable goods industries -- principally furniture, metals and machinery -- and in 
trade and local government. 

Of the 150 major areas, 105 are now classified as having unemployment rates 
of less than 6 percent. Seventeen have rates between 1.5 and 2.9 percent, compared to 
only 6 a year ago. 

The December ratings are based on reports by State Employment Security 
agencies on employment and work force figures for mid-October and preliminary November 
figures. 

All changes in area classifications this month are effective for Federal 
procurement preference purposes on January 1, 1973. Firms in areas of "substantial" 
unemployment that agree to hire disadvantaged workers are eligible for preference in 
bidding on certain Federal procurement contracts. 

Definitions of all classified areas are listed in a Manpower Administration 


publication entitled, "Directory of Important Labor Areas."' Changes in unemployment 


classifications and labor area boundaries are listed monthly in the ‘Area Trends in 
Employment and Unemployment" bulletin. 
The two publications are available from the Office of Information, Manpower 


Administration, U.S. Department of Labor, Washington, D. C. 20210. 
# # # 
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JOB VACANCIES, HIRES, QUITS, AND LAYOFFS IN 
MANUFACTURING: NOVEMBER 1972 


WASHINGTON -- The demand for factory labor strengthened in November, the 
U.S. Department of Labor reported recently. Factory vacancies and the new-hire and quit 
rates rose, while the layoff rate remained at its lowest level in nearly 20 years. 

Total accessions to manufacturers' payrolls, which include new hires, 
recalls, and transfers from other establishments within the same company, remained 
essentially unchanged in November at 47 per 1,000 workers, seasonally adjusted. 

However, factory /hires posted a sizable increase--from 35 to 38 per 1,000--as the new- 
hire rate reached its highest level since mid-1969. New hires were 8 per 1,000 higher 
than in November 1971. 


Layoffs in manufacturing industries were unchanged over the month at 9 per 


1,000 (seasonally adjusted), the lowest level since January 1953. 


The factory quit rate, which partially reflects worker assessment of job 
opportunities, rose 2 per 1,000 workers over the month. Quits have increased 5 per 
1,000 over the year and are at the highest level since early 1970. 

Job vacancies in manufacturing industries totaled 156,000 (seasonally 
adjusted) at the end of November, an increase of 11,000 from October. The November 
rise continued the upward trend that has persisted throughout 1972. Job vacancies were 
54,000 higher than they were in November 1971. The job-vacancy rate remained unchanged 
at 8 per 1,000 factory jobs, continuing at its highest point since early 1970. The 
rate of long-term vacancies (vacancies that had remained unfilled for a month or longer) 
also held steady over the month 2 per 1,000 jobs. ‘tele vacancies as a percent of 
total vacancies rose for the fourth consecutive month and reached 30 percent in 


November. 











Dear Consumer 


Dashing Safely 
Through the Snow 


By Virginia Knauer 
Special Assistant to the President 
and Director 
White House Office of Consumer Affairs 
Snowmobiling is one of the fastest growing 
winter sports in America. The U.S. Department of 
Interior estimates that more than a million snow- 
mobiles will be used for recreational purposes this 


winter. 

To keep snowmobiling a 
safe sport, the Interior De- 
partment is urging snowmo- 
bile users to obey Federal, 
state and local taws pertain- 
ing to use and operation of 
snowmobiles. 

The department is also 
urging snowmobillers to fol- 
low these safety precautions 
outlined by the International 
Snowmobile Industry Associ- 
ation with the help of the 
National Safety Council: 

e Become 
the snowmobile. Proper main- 
tenance of your snowmobile 
is important. Have it checked 
by your dealer on a regular 
basis to assure that all com- 
ponents are in a good work- 
ing order. Check your ma- 
chine before each ride. Make 
sure the throttle, brakes, 
steering and light systems 
are all functioning properly. 
Each is an important safety 
feature. 

e Carry at least the min- 
imum safety equipment with 
you. This should include a 
tool kit, a knife, spark plug, 
first aid kit, waterproof 
matches and an extra ignition 
key. 

e Don’t operate your snow- 
mobile at excessive speeds. 
Approach turns slowly and 


familiar with 


avoid possible collisions with 
stumps, trees and stationary 
objects. 

e Dress properly. The out- 
side of your snowmobiling 
outfit should be windproof 
and waterproof. Don’t wear 
any long scarves or loose 
clothing that could get drawn 
into or caught in the moving 
parts of the machine. 

e Know where you are go- 
ing. Avoid ice on iakes and 
rivers. Always inspect unfa- 
miliar grounds hefore _ pro- 
ceeding. Only operate a snow- 
mobile where there is 
enough snow to prevent the 
track from digging into the 
ground. 

e Respect other persons’ 
privacy and property—do not 
trespass. Check with public 
officials before using public 
lands. Also, drive slowly in 
residential areas. When. pos- 
sible, stay away from roads 
and railroad right of ways. 

For more information on 
snowmobile safety, you may 
want to order the Snowmobile 
Safety Handbook published 
by the International Snowmo- 
bile Industry Association. 
The handbook is free and can 
be ordered by writing to the 
association at 5100 Edina In- 
dustrial Blvd., Minneapolis, 
Minn. 55435. 
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Week of January 15, 1973 


FILLERS FROM THE LABOR DEPARTMENT 
At the end of July, 1972, 1,255,022 persons were enrolled in manpower 
work and training programs plibhet akanes by the U. S. Department of 
Labor. This was a new high for any July since the training progrens 
were launched in 1962 and 27 percent above the 985,896 enrolled in 
July,-1971. 

#44 
After three months (July, August and September) of registering employable 
welfare recipients for jobs or training, the revised Work Incentive 
(WIN) Program had placed 21,164 persons in cetiken. unsubsidized jobs. 
The WIN Program is administered by the Manpower Administration of the 
U. S. Department of Labor. 

# # # 
Federal wage garnishnent provisions under Title III of the Consumer 
Credit Protection Act limit the amount of an employee's disposable 
earnings which may be garnished by a creditor in any one week, and 
protect him from being discharged from his job for any one indebtedness. 
These provisions are administered by the Employment Standards Adminis- 
tration of the U. S. Department of Labor. 

oy a 
The_Job Opportunities in the Business Sector (JOBS) Program, administered 
by the Manpower Administration of the U. S. Department of Labor, is a 
partnership of government and business workiae together to hire hard- 
core unemployed to begin work and be paid -- as they train for that 
job. The National Alliance of Businessmen (NAB) was formed by business 
and industrial leaders to help the JOBS Program achieve that goal. 


# # # 





